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PRUGRAMME ADVANTAGES X2 {2

Fully utilising the advantages of private universities (such
as up-to-date curriculum design, close knit relationships
among stakeholders, and dedicated professors, etc),
BBA-HRM is a competitive undergraduate programme in
Hong Kong.

BBA-HRM adopts an up-to-date curriculum design that
keeps pace with the latest findings in HRM surveys.
According to worldwide HRM consultancy reports, HRM
has new roles in the digital age, and acquiring the knowl-
edge of HRIS is always at an advantage.

An understanding of legal environment plays a role in
today’s HR professionals, and therefore BBA-HRM
requires students to take Employment Law and Business
Law as core modules. Students are also required to
complete an HRM internship, whereby real-life
experiences are accumulated.
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The dormitory of The Hang Seng University of Hong Kong (HSUHK) is surrounded by green mountains and beautiful
environment. Students can experience the unique Residential Colleges (RC) system and build closer relationships with

teachers and peers.
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The four-year curriculum design is as follows:

CURRICULUM DESIGN FRIZERET
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The curriculum design is well-balanced between professional and liberal education.

AR ESENBRAE 2 BIETE -

General Education and
Generic Skills
(16 Modules)

Free Electives
(2 Modules)

HEHEE

Business Education
(11 Modules)
(11%87%)

27%

HRM Specialty
(12 Modules)
ANEREEEZE
(12&77)

29%

HEZOFRE
(16%7T)

39%

(287T)

5%




PRUFESSIUNAL CONNECTIONS SR 28

Professional connections are vital to HRM students. Here are some examples of professional connections.
BEEMBEH HRM AE+0EE - N2 —LEEXEBRBRNMF -

Internship Programmes E& 512l

Through internship, students not only put theories into
practice, but also broaden their horizons and gain
working experience in HRM.

BEEE  FEARZIEERMEEE  FRTHERE 7R
% TESANERSENTIELHR -

Executive Mentorship Programme
CE LV EE]

Executive Mentorship Programme enhance students’
understanding of the real-world, expand their social
networks, and provide advice for personal and career
development.

BEMAGTEIEREE2HIRE T RORE - B
TR - UREANBEZRERMES -

Student Enhancement Programmes

PR E)

BBA-HRM organises a variety of student enhancement
programmes (such as seminars, forums, and workshops,
etc) to link students with practitioners.

BBA-HRM ABBEEBLREAE (PIMBE - HIE -

TR ) BRI EEEE R -

Professional Accreditation B35

BBA-HRM is endorsed by the Hong Kong Institute of
Human Resource Management (HKIHRM). BBA-HRM
students are thus eligible to become HKIHRM Student
Member and graduates are eligible to become HKIHRM
Associate Member.

Our programme is also internationally recognised and
accredited by the Chartered Professional in Human
Resources Canada (CPHR Canada) and granted
exemptions from the CPHR National Knowledge
Examination in Canada.

BBA-HRM EREHEEBANEREEZE (HKIHRM ) &
o] - JIE - BBA-HRM B2/ S EEAM S HKIHRM 24
28 EXLUFEERAS HKHRM BEIEE -
KREDEMERANERFHAEEXEAL(CPHR
Canada) It —EIRSEA B O] - WERINZ AR CPHR
B FIHE A -

HKIHRM
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STUDENT ACTIVITIES 2= 7ER &

Students may participate in a variety of activities with different natures. Here are some examples:
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ALUMNI SHARING & 73 =

‘ ‘ Enrolling in the BBA-HRM programme at HSUHK has been a transformative journey, profoundly
impacting my personal growth and career aspirations. The university's abundant resources,
numerous opportunities, and unwavering support have equipped me with the essential
knowledge and skills to step out of my comfort zone, embrace challenges, and prepare for my
future career. Throughout my studies, | have had the invaluable opportunity to partake in
internships that have played a pivotal role in shaping my professional development. These
internships have provided me with hands-on experiences, allowing me to learn from seasoned
professionals and gain a comprehensive understanding of various HR operations, HR
information systems, and the challenges associated with them. Moreover, these experiences
have heightened my self-awareness by shedding light on my strengths and weaknesses,
uncovering my genuine passion and interests in the field, and offering valuable insights into the
work environment, responsibilities, and HR functions that deeply resonate with me.

PBBERBNANEREHE (BBA-HRM) :RER—BRRBEENHNMNFIRE - HRNEA
BREMBFEREL FRENFE - SERERHE T EENERTIKE - BRES THE
RORNBAI AL « EFBEZIBE L AP 3B - BN EE PR - RRRAVB SRS R 245 - [
5 REESRMRETHZESNANEREEERNE - ELEEZZRNSER TAT
BEREEERNIE  TARSEEREENEXALER  2H (BEEANBERES -
ANERERZFLURBENE - ELECEAMERT FHESHRA - SREFEEC
WEMANAR - 0EHR T HERRENEIERBENER - B - SLBBERERT
Rt Y BERREAEER - FHRA TR LFRE EENANBERBENERLE - ,,

Ms Lau King Yan, Katy  ZI3Rf%/\iH
2022 BBA-HRM Graduate 2022FBBA-HRME 24

‘ ‘ It is my honor to be invited to share my experience at HSUHK. Looking back at my four years
in university, three of them were spent in online classes. The pandemic has created a distance
between students and instructors, but it hasn't diminished the passion of our teachers. They
have demonstrated their teaching prowess in online classes, ensuring that we can engage in
the courses and acquire the various theories, skills, and knowledge required by the industry.

The field of human resources management encompasses a wide range of work scopes.
Throughout the four years of study, the instructors have been dedicated to inspiring us to
think about our suitable career paths. Through their guidance, classroom performance, and
self-reflection, | have identified the area | wish to pursue and have wholeheartedly committed
myself to a career in human resource management.

After commencing my career, | have experienced a profound sense of assurance in HSUHK
graduates from industry professionals. This demonstrates the credibility of our university's
reputation and faculty, which has further bolstered my confidence in future career
development. Lastly, | wish every student can find their own path, and may the Human
Resources Management programme continue to thrive!
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ACADEMIC TEAM 229i5 Bl X

The academic team is dedicated to teaching, research, and interacting with students.
BWEKETHE  MIRURBLEHESTEHEIZERA -

Prof LAU Pak Lung, Victor
SItREEHUR

BA (NCCU), MSc & PhD (PolyU)
Professor

Head of Department of Management

Dr CHEUNG Siu Yin, Sally
SR/AVEE L

BBA (UH), MBA (UH) & MSc (HKBU) &
PhD (HKUST)

Senior Lecturer

Associate Head of Department of Management

Dr LIAO Yi, Eko

BEiziEt

BIM (NJU), MPhil (LU) &

PhD (HKU)

Associate Professor

Coordinator of Research Advancement

Dr MAN Wing Yan, Thomas
BrREREL

BSc (Warwick), MA (Reading) &

PhD (PolyU)

Associate Professor

Associate Dean (TPG and

Executive Education) of SBUS

Dr WANG Chang, Linda
FisEL

BBA (CUHK),

MPhil (CUHK) & PhD (MSU)
Associate Professor

Associate Coordinator of
Research Advancement

Dr CHAU So Ling

[EE3=3n

BA (CityU), MBA (Heriot-Watt), PGCE (HKU)
& DBA (UoN)

Assistant Professor

Dr KONG Hao, Kaylee
AFEEL

BBA & PhD (PolyU)

Assistant Professor

Associate Programme Director of
BBA-GBM

Dr WANG Yamei, Amy

FooxsE+
BComm (UBC), MEcon & PhD (HKU)
Assistant Professor

Dr WONG Yuen Shan, Noel
SHPimE L

BSSc, MPhil & PhD (CUHK)
Assistant Professor

Programme Director of BBA-MGT

Dr LAW Chiu Ming, Raymond

ZEdBIRE L
BBA (USC), MIB (CityU) & DBA (UoN)
Senior Lecturer

Dr LEE Siu Mei, Salina
Z\EEL

MBA (Stirling) & DBA (PolyU)
Senior Lecturer

Associate Coordinator of
Student Engagement

Dr LUK Wai Ming, Bernard
FE(ZRATE L

BBA (CityU), MA (CityU) &

DBA (UoN)

Senior Lecturer

Coordinator of Student Engagement

Dr WONG Yin Yee, Jody
TEEEL

BBA (PolyU), MPhil (CityU) & PhD (UNSW)
Senior Lecturer

Programme Director of BBA-GBM

Dr HUANG Kai Wai, Willy
=EREL

BA (LU), MPhil (LU) & PhD (Birmingham)
Lecturer

Associate Programme Director of
BBA-HRM

Ms NG Po Kei, Patricia
SEHLZ T

BSSc (LU), PGCE (HKU) & MA (HKUST)
Lecturer

Associate Programme Director of
BBA-MGT

Mr WONG Wai Ho, David
EREEE

MA (HKU) & BBA (HKUST)
Lecturer

Programme Director of BBA-HRM
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Examples of trade books about business management authored by the academic team.
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CAREER DEVELOPMENT =2 fE

Morgan Mckinley (MM) listed HRM job positions and corresponding salaries in Hong Kong, which can be used as a
reference for students’ career development.

ERZSFIEEBANEREETFBUNNETE - JFREBLERENSE -

HR Salary Guide AN E iR &5

Monthly Salary of Permanent Position (HKD)

Job Title T{ER&#E

EEH ISR (B5)
Low Median High

HR Director / Head of HR (<8 years of experience) $70,000 $100,000 $120,000
HR Director / Head of HR (8+ years of experience) $80,000 $100,000 $120,000
Regional HR Director (10+ years of experience) $80,000 $100,000 $130,000
Regional HR Director (15+ years of experience) $100,000 $180,000 $200,000
HR Executive $18,000 $25,000 $30,000
Senior HR Executive $25,000 $30,000 $40,000
Assistant HR Manager $25,000 $30,000 $40,000
HR Manager / HRBP (5+ years of experience) $40,000 $45,000 $55,000
HR Manager / HRBP (8+ years of experience) $60,000 $80,000 $100,000
Regional HR Manager / HRBP $80,000 $100,000 $120,000
Talent Acquisition Coordinator $18,000 $25,000 $30,000
Talent Acquisition Specialist $30,000 $40,000 $45,000
Talent Acquisition Manager $45,000 $50,000 $60,000
Regional Talent Acquisition Manager $45,000 $60,000 $70,000
Regional Talent Acquisition Director $70,000 $90,000 $100,000
Learning and Development Specialist $18,000 $25,000 $30,000
Learning and Development Manager $30,000 $40,000 $45,000
Regional Learning and Development Manager $45,000 $50,000 $60,000
Regional Learning and Development Director $45,000 $60,000 $70,000
Compensation and Benefits Specialist $25,000 $30,000 $35,000
Compensation and Benefits Manager $40,000 $50,000 $60,000
Regional Compensation and Benefits Manager $60,000 $70,000 $80,000
Regional Compensation and Benefits Director $80,000 $110,000 $150,000
HRIS Specialist $18,000 $25,000 $30,000
HRIS Manager $40,000 $50,000 $60,000
Payroll Specialist $18,000 $25,000 $28,000

Payroll Manager $40,000 $50,000 $60,000 /




APPLICATIUN AND ENQUIRIES ON ADMISSION AR EREE R E R

Applicants are welcome to submit their applications through the HSUHK Online Application System:
A ESERERE EAZRBBRBAERBE .
https://registration.hsu.edu.hk/oap/

For enquiries on the admission process, please contact the Registry.
NHBFEFAEOEN  WEBMEEIRAFEE -

Tel. 8855 : 3963 5710

Email BB : ugadmission@hsu.edu.hk

Website A8 : https://admission.hsu.edu.hk/

ENQUIRIES ON PROGRAMME :R1Z2& 58

For enquiries on the programme, please contact the Department of Management.
MEREBTOEH  WEHEEIEELR - . ,
Programme Website Department Website Instagram

Tel. B854 : 3963 5342 / 3963 5565 / 3963 5566 REME BRERE

Programme Website 721248 & : https://goo.gl/2tyFt9

Email E%[ : mgt@hsu.edu.hk

Address #hiit : Hang Shin Link, Siu Lek Yuen, Shatin, N.T.
MV HENERITEE

In case of any discrepancy between the English and Chinese versions of the contents of this pamphlet, the English version shall prevail.
KRB ABUERERE - PXEREHRSE -

The Hang Seng University of Hong Kong is incorporated in Hong Kong with limited liability by guarantee. E#B 184 AR E—RREBEMA L ZERBRAS -
Information updated as of November 2024. ERIERIEHTE 2024 £ 11 3 -
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