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Programme Advantages iRi2 B2

Fully utilising the advantages of private universities (such as up-to-date curriculum design, close knit relationships among
stakeholders, and dedicated professors, etc), BBA-HRM is a competitive undergraduate programme in Hong Kong.

BBA-HRM ZAF BRI AR BNEA (AIMNMSISRNRERET - H7HE ZBRB R GIUR TR R B R 2
%) £EFEBEEHFNINARRE -

BBA-HRM adopts an up-to-date curriculum design that keeps pace with the latest findings in HRM surveys. According to
worldwide HRM consultancy reports, HRM has new roles in the digital age, and acquiring the knowledge of HRIS is always
at an advantage.

BBA-HRM IR &RFRARERET - AANBREEEHNRAEER—B - RESFERUFXBBRS - ANER
EHEHBHBAEENNAR  ZEANERERAZNANIENREED -

An understanding of legal environment plays a role in today’s HR professionals, and therefore BBA-HRM requires students
to take Employment Law and Business Law as core modules. Students are also required to complete an HRM internship,
whereby real-life experiences are accumulated.

SKSH TRERREHANEREXASTEZMEE - Mt BBA-HRM B2MAEE (BFEE) N (BFX)
ERZORE  TRTHANERERENER - tMERBEEBLR -

The dormitory of The Hang Seng University of Hong Kong (HSUHK) is surrounded by green mountains and beautiful
environment. Students can experience the unique Residential Colleges (RC) system and build closer relationships with
teachers and peers.

BEBEERE (1EX) WESRUERE BRES:  FAEMoLEREBFENEBENZSREEIE - LIRS EEME
FMEEREG -




Curriculum Design R125%5

The four-year curriculum design is as follows:
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The curriculum design is well-balanced between professional and liberal education.

Rz ESFENBRABE ZBEIETE -
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Professional Connections = £

Professional connections are vital to HRM students. Here are some examples of professional connections.
BHEBRBYE HRM BE+HEZE - LN —LFEBENG 7

Internship Programmes E&&tEl

Through internship, students not only put theories into practice, but also broaden their horizons and gain working
experience in HRM.

BREE  FEARIEERCIHEEERE RRTUHEE /RE  TESANEREERNTIFLR -

Mentorship Programmes EEfizt £l

Mentorship programmes enhance students’ understanding of the real-world, expand their social networks, and provide
advice for personal and career development.

BEIETENRRESEIRE HRORE - BUMMNERAEE  TREANSEERREREZS

Student Enhancement Programmes B4 127 512l

BBA-HRM organises a variety of student enhancement programmes (such as seminars, forums, and workshops, etc) to
link students with practitioners.

BBA-HRM @S EELERI & ( BINREEE « w18 « TIFHE ) IEREEEREMBIER -

Professional Accreditation iR :E

BBA-HRM is endorsed by the Hong Kong Institute of Human Resource Management
(HKIHRM). BBA-HRM students are thus eligible to become HKIHRM Student Member and —
graduates are eligible to become HKIHRM Associate Member.

BBA-HRM ERBEBANERERES (HKIHRM ) #29] - Bt - BBA-HRM EEFEERE K
S HKHRM 2428 - FXLRFTSERNS HKHRM BIEE -

HKIHRM

Our programme is also internationally recognised and accredited by the Chartered Professional in Human Resources
Canada (CPHR Canada) and granted exemptions from the CPHR National Knowledge Examination in Canada.

TAREDENERANEREFFEFEEAL (CPHR Canada ) IE—BIBRE AR O] - WEARINEA CPHR BIRA#ZE -

A University tour and HR workshop were
co-organised with the Hong Kong Institute of
Human Resource Management (HKIHRM),
connecting HR professionals with our students.
BMEEEBANEREEEFHKIHRM)S B#
REBERANERTIEY - UBBERES
REZREBAE -




Student Activities B4 5EE)

Students may participate in a variety of activities with different natures. Here are some examples:
EE2o]USPREEY - U2 —L0F

New Students Orientation Day
A

Firm Visit in Seoul (Amore Pacific)
BEEWLSRLRALE (ERFATH)

THE MURRAY

Internship Programme

R

HR Seminar
ANEREHE




Academic Team E1ifi B [%

The academic team is dedicated to teaching, research, and interacting with students.

BiEREHE - IRURBEGYFIIHTEHEZHBERA -

Prof FU Ho Ying, Jeanne
RO ERE

BSocSc & PhD (HKU)

Professor

Head of Department of Managment
Head of Honours Academy

Dr LIAO Yi, Eko

Bi&Et

BIM (NJU), MPhil (LU) &

PhD (HKU)

Associate Professor

Associate Head of Department of Managment

Prof LAU Pak Lung, Victor
BItREEHIR

BA (NCCU), MSc & PhD (PolyU)
Professor

Programme Director of BBA-MGT

Dr MAN Wing Yan, Thomas
BFREREL

BSc (Warwick), MA (Reading) &

PhD (PolyU)

Associate Professor

Associate Dean (Enterprise and
Business Engagement) of SBUS

Dr CHAU So Ling

BREREL

BA (CityU), MBA (Heriot-Watt), PGCE (HKU)
& DBA (UoN)

Assistant Professor

Dr KONG Hao, Kaylee
AFEEL

BBA & PhD (PolyU)

Assistant Professor

Programme Director of BBA-HRM

Dr LEE Wai Ling, Liane
FigHEE L

BBus/BA (Monash U),

MBA & PhD (Macq U)
Assistant Professor

Dr WANG Chang, Linda
FigEL

BBA (CUHK),

MPhil (CUHK) & PhD (MSU)
Assistant Professor

Dr WANG Yamei, Amy

FEEEEL

BComm (UBC), MEcon & PhD (HKU)
Assistant Professor

Programme Director of BBA-GBM

Dr WONG Yuen Shan, Noel
SyimiE L

BSSc, MPhil & PhD (CUHK)
Assistant Professor

Associate Programme Director of
BBA-HRM

Dr CHEUNG Siu Yin, Sally
SR/

BBA (UH), MBA (UH) & MSc (HKBU) &
PhD (HKUST)

Senior Lecturer

Dr LAW Chiu Ming, Raymond
FEEIRE L

BBA (USC), MIB (CityU) & DBA (UoN)
Senior Lecturer

Associate Programme Director of
BBA-GBM

Dr LEE Siu Mei, Salina
FhpiEL

MBA (Stirling) & DBA (PolyU)
Senior Lecturer

Dr LUK Wai Ming, Bernard
FE{ZRAE L

BBA (CityU), MA (CityU) &

DBA (UoN)

Senior Lecturer

Dr WONG Yin Yee, Jody
ITEEREREL

BBA (PolyU), MPhil (CityU) &
PhD (UNSW)

Senior Lecturer

Associate Programme Director of
BBA-MGT

Dr HUANG Kai Wai, Willy
=HERELT

BA (LU), MPhil (LU) & PhD (Birmingham)
Lecturer

Ms NG Po Kei, Patricia
BEHLT

BSSc (LU), PGCE (HKU) & MA (HKUST)
Lecturer

Mr WONG Wai Ho, David
SEESKE

MA (HKU) & BBA (HKUST)
Lecturer

Dr WU Xinru, Crystal

SHaiEt
BEcon (GDUFS), MPhil & PhD (LU)
Lecturer

Examples of trade books about business management authored by the academic team.
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Career Development B2 E

Morgan McKinley (MM) and Michael Page (MP) listed HRM job positions and corresponding salaries in Hong Kong, which
can be used as a reference for students' career development.

EREBUNKSHETIEFBANEREE THFBUMERHE - JIFRBLESHEERNSE -

HRM JOB POSITION SALARY (HK$ PER MONTH) < (S88%)
ADEREE TR v | wm |

COMMERCE AND INDUSTRY TI&5#
APAC Head of HR Zi K@ A N EREE

125,000 - 183,333

Regional HR Director [& 15 A /1 &R /& &

108,333 - 141,667

HRVP /Head AN&REIAH/TE

120,000+

HR Director A & R4285

76,000 - 120,000

75,000 - 116,667

Senior HR Manager =& A 71 & IRACIE

60,000 - 76,000

HR Manager A &R

43,000 - 60,000

37,500 - 66,667

Assistant HR Manager A & RBHIZALIE

35,000 - 43,000

30,000 - 40,000

HR Senior Officer A W& RS MEE

28,000 - 35,000

HR Officer / Assistant A &R {E/BhIE

15,000 - 28,000

15,000 - 33,333

Talent Acquisition Head / Director A7 B3 & /48

76,000+

70,000 - 100,000

Talent Acquisition / Recruitment Manager A7 A%/ fBEE4E I

43,000 - 76,000

40,000 - 54,167

Talent Acquisition Specialist A4 HEHXK

23,000 - 43,000

Recruiter I8

25,000 - 50,000

Organisational Development Head #H#4%% R EE

76,000 - 120,000

Talent Development / Learning and Development Director A Z5f& /28 M2 R EE

63,000 - 120,000

Learning and Development Training Manager 2% F12% R 55348 38

43,000 - 63,000

41,667 - 58,333

Learning and Development Assistant Training Manager £ F1%% & Bh 7P 5 31| 48 32

32,000 - 43,000

Learning and Development Senior Officer 25 F1ZE R = M = (T

28,000 - 32,000

Learning and Development Officer £ & M ¥ & F (T

16,000 - 28,000

HRIS Manager A 1&RE M ZG4CIE

40,000 - 70,833

Compensation and Benefits Director 1@ F|42 25

70,000 - 90,000

83,333 - 125,000

Compensation and Benefits Manager ¥ & FI4& 32

40,000 - 70,000

40,000 - 58,333

Compensation and Benefits Assistant Manager B &7 Bh IR A 12

28,000 - 40,000

Compensation and Benefits Specialist #Ei#& 5 55

HR Senior VP A 1 &R 42485,

21,000 - 28,000

FINANCIAL AND PROFESSIONAL SERVICES £k 53R

125,000 - 183,333

HRVP AN EREIER

100,000 - 125,000

HR Director / Head A Q& RAEEL/ &

130,000+

75,000 - 108,333

HR Manager / HR Business Partner A 7 &RIEIE/ AN EREBBHE

66,000 - 130,000

50,000 - 75,000

Associate / Assistant HR Manager A /7&RE!/B)IR&IE

32,000 - 54,000

35,000 - 45,000

HR Officer / Assistant A /7&RE(E/BhIE

18,000 - 25,000

20,000 - 35,000

Talent Acquisition Head / Director T2 K& A 1EREE

115,000+

83,333 - 133,333

Talent Acquisition / Recruitment Manager A7 {85 /fRI2 4538

50,000 - 110,000

50,000 - 83,333

Talent Acquisition Specialist A4 FBEZEZK

30,000 - 50,000

Talent Acquisition Coordinator A4 HBEHE

20,000 - 30,000

Campus Recruiter #XE RIS

50,000 - 100,000

Recruiter HAIES

29,167 - 62,500

Organisational Development Head #H#4%% & £ &

125,000+

83,333 - 108,333

Talent Development / Organisational Development Director A7 %5 & /4 453 R 48 B5

125,000+

83,333 - 108,333

Learning and Development Manager £33 Fl1% & 512

70,000 - 125,000

Learning and Development Specialist 25 1% E =5

50,000 - 70,000

Learning and Development Officer / Coordinator 228 M2 & F 1T/ 5%

20,000 - 28,000

Training Manager 1%7)|4¢32

50,000 - 66,667

HRIS Manager A JJEJRE AR HEEIE

50,000 - 66,667

Compensation and Benefits Head / Director #Bi(&HIE & /#a85

120,000+

75,000 - 108,333

Compensation and Benefits Manager #BM@FI4& 12

40,000 - 80,000

50,000 - 75,000

Compensation and Benefits Specialist & B8 2K

28,000 - 40,000

Compensation and Benefits Officer / Coordinator & F| =T/ 4%

15,000 - 28,000

Payroll Manager T &#L3E

40,000 - 60,000

Payroll Specialist T& %5

25,000 - 34,000

Global Mobility Manager 23804812

75,000 - 105,000

Global Mobility Specialist &K1 E R

40,000 - 62,000

Shared Service / HR Operations Manager = Ri%/A & R&EKIE

45,000 - 80,000




Enquiries on Admission AZEFEREH

Applicants can submit their applications through the HSUHK Online Application System.

BEE U RNaBEEAREN EABPRFERRBA
Website #48 : https://admission.hsu.edu.hk/
Email 8% : ugadmission@hsu.edu.hk

Tel 855 : 3963 5710

Enquiries on Programme RiZE:T

For enquiries about the programme, please contact the Department of Management.
MBEMERAREZEZEH - BUDHEEIRE R

Website #§8 : https://goo.gl/2tyFt9

Email &P : mgt@hsu.edu.hk

Tel E8577 : 3963 5342 / 3963 5565 / 3963 5566

Address #it : Hang Shin Link, Siu Lek Yuen, Shatin, NT #5270 H/NERIT=E

Instagram: hsuhk_dept_mgt

@ i *ﬁ:ﬁi@

In case of any discrepancy between the English and Chinese versions of the contents of this pamphlet, the English version shall prevail.

RRRENABUEXIRERE - PXEREHRSE -
The Hang Seng University of Hong Kong is incorporated in Hong Kong with limited liability by guarantee. & 184

Information updated as of November 2022. BRE R EH = 2022 £ 11 B -

BE-RBREBEMAILZERERAS -
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